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Tnewunsldnswernsluiiud pityanviesdiu in3etenudusiug uarlyvassluuiundin Wusu
Tunisesnuuuianssunsiseus
o unanvleuaadnnud (Knowledge Platform) Al szuuvdeiiuil (eoeulavuazoonla) fivi

MNTIVTIM IATHUU HEUNT LazlaniUaouesnnuiseninayanauazesdns onveglusuiuunds

aa o

AusRvavesyury uleduedesdns vieszuugiuteyangidanyviesdiu Feauisodedesdi

v o w

Wenaldu 3 seaudd@e

o

'
a

1) A1ssIvsinkazdanisauiviesdu gusuilugiudeya “Arnuiledn” (Tacit
Knowledge) wiu gideyayrvmitiu anuinuasiiudiu uinanssy Faaunsansauniseunasdaiulu
§ aa v
UNaANDINAING
2) msverensiifieesiaus unannesutiglinnuzanyusuvdsaunsawdaduluds
= a = vy & A . .
YUIUBU INANTILIYUIVINNUN (Cross-community Learning)

3) n1vainesnisieuiuuvasmie Wildieanis “aenen” witdunisuaniUasy

=

(Knowledge Co-creation) s¥7i1a3tugaiau Un3vns wasyisen

'
1 a

o YUBUWWINITSEUS (Learning Community) Aw nguyaaafdidinuigsaudulunisimun

9 9
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soriles msdudunugrusisnsGoul aansofmulugseiudanusiu 5 nszuaunsddny ol
1) msasiderimdwazidimanesindu (Shared Vision)
2) M3FEUITINAURIUNTUSUR (Collaborative Practice)
3) miazﬁauﬁmLLazLLaﬂLU?{auﬁﬂuﬁ (Reflection & Dialogue)
4) NFIANTUATIHELNTBIAANS (Knowledge Sharing)

5 msasedausssunsiteuideiiios (Leaming Culture)
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LaEN1STULARRUYBUATYINIFIUAIIN] (Knowledge-based Economy) dwwalit “n1siseus” naneilu
nalnuanlunisimuauninuyvdwazasisnudundsidudianeg1adadu wuifnies “denuuns
n1358u3” (Leamning Society) Aslasuanuaulasgraniswnnmshngadvinisuasdaulouigasisoe
lnggaasneszuuilnananisiseuinivesenisiseuinasndin (Lifelong Leaming) Y0eUs1unny 9y

19 o | = v . . I v o Y = ¥, I
NS dpuurianisiseus (Leaming Society) Wunseulunisenseaudeadly “n1siSeus” naneidy
WTInvesUszryundiey dladieegiieduszuulsaiou uwinseuaqunisiseuinaeniin (Lifelong
. = P al' . . . = Y

Learning) WagN19t38UsNNTNNNLIA1 (Lifewide Learning) tasdiid1naneiiaWauinuainay
AUELNTTUNITUSU LasfnanInnsiusiuresUssine

msadedenuuwiinisisens Wunseuiunsimundssuuiidesandeainusiudennynaindiu
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T = Technology (walulagiviuasie) A = Activities (N1508nkUUAINTIUAITSEUS) C = Community
Base (yuwwdugiu) WunseuwwiAnfiysainisiui wnalulad Aanssy wasguvudinleiu
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