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Development of Plaibang Watubonwanaram Municipal School Management based

on the Sufficiency Economy Philosophy

Pawadee Tiwawilait

Abstract

The Sufficiency Economy Philosophy is an important mechanism for national
development in economic, social and educational sectors. The Ministry of Education has
announced the policy to applied this philosophy in educational institutes. Plaibang
Watubonwanaram Municipal School, an education institute under the local government
organization of Plai Bang Subdistrict Municipality, Bang Kruai District, Nonthaburi, has adopted the
Sufficiency Economy Philosophy for school management and student development. Therefore,
the research and development of the school management was required. Objectives of this
research were 1) to study the context and input of the school management, 2) to develop
model and guideline for school management based on the Sufficiency Economy Philosophy,
and 3) to study the results of implementing this model and guideline. This study was the
research and development using mixed method research design, multiphase mixed method.
Quantitative and qualitative data were collected and analyzed as the school’s fundamental
information. The model and guideline for school management were subsequently developed
and its implementation was studied in teachers, students, parents, and community using CIPPEST
assessment model. The assessment results were then used to develop the most effective model
for school management. Results showed that the model and guideline for school management
was UBON MODEL comprising 4 components 1) U: Understanding, create understanding to
analyze context for goal setting, 2) B: Best Practice, create best practices suitable for the context,
3) O: Ongoing Process, create sustainability and scale-up continuously, and 4) N: Network, create
cooperative networks with community and related organizations. Each component contained
guideline for monitoring and control in 3 dimensions including administrator, teacher, and
student dimensions. UBON model was highly effective for school and student development
according to administrator, teacher, parent, and community opinions. It can be applied for other

organization development based on the Sufficiency Economy Philosophy.

Keywords: School Management, the Sufficiency Economy Philosophy, School Context

! Director of Plaibang Watubonwanaram, Plai Bang Subdistrict Municipality, Nonthaburi, 11130
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putadeiign 3.36 3.98 5.74%*
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AUNANER 3.33 4.04 7.81%
ATUNANTENY 2.83 3.30 3.20%*
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*p-value < .01, *p-value < .05
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