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Abstract

Education management it’s both science and art of setting vision, objectives of effectiveness
educational. Specific purpose aimed for developing model to education management 4.0 of quality
organization effectiveness to sustainability educational institution. Mixed method research both
qualitative and quantitative into data of 4 steps as, 1) study the guidelines of education management 4.0
of quality organization effectiveness a using an interview to multi-contextual and cultural perspectives
with key informants, 2) creating and developing model to causal relationship model influence of factors
to education management 4.0 of quality organization effectiveness to sustainability educational
institution as using the questionnaire with the samples, 3) developing model to education management
4.0 of quality organization effectiveness, 4) study impacts a using of model from action training with
the samples by using the test, questionnaire, participatory action learning and interview to data analysis
on qualitative data was analyzed by using three main stages, i.e., data reduction, data organization, data
interpretation to conclusion. Quantitative data was analyzed including frequency, percentage, mean,
standard deviation, t-test, correlation coefficient (r), Confirmatory Factor Analysis (CFA).

The study revealed that the guidelines of education management 4.0 of quality organization
effectiveness including academic leadership, quality management, human resource management,
internal quality assurance, and educational institution atmosphere are to a “Key” guidelines in setting
formulate of the policies to action plans. By causal relationship model influence of factors to education
management 4.0 of quality organization effectiveness to consistent with empirical data of Chi-square of
562.16, df of 192, CMIN/ DF of 2.92, NFI of 0.95, GFI of 0.93, RMSEA of 0.05, RMR of 0.30. Also,
academic leadership, quality management model, human resource management, internal quality
assurance, and educational institution atmosphere factors in explaining variance of education
management 4.0 of quality organization effectiveness of 78%. In addition, model to education
management 4.0 of quality organization effectiveness of 6 factors 42 indicators. And impacts a using of
model such as the knowledge, understanding, by training participants have to higher scores after than
before training to statistically significant a difference at level of .01, and satisfaction at level of most
levels, also, the knowledge, understanding with satisfaction to statistically significant correlation at
level of .01. Finally, the impacts including desirable educational management goals, educational
management challenges in achieving them, and mechanisms for their implementation will be able a
bring the sustainability educational institution of quality organization to effectively.
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