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Abstract

The creation of knowledge for the organization to grow by linking both the
implicit and clear knowledge to suit the characteristics of the people in the
organization to participate in knowledge creation Consists of exchanges sharing
knowledge via the network Sharing knowledge between experts Or from a visit to an
exchange of knowledge and mutual knowledge. Creating knowledge from
knowledgeable people or experts. By sharing knowledge from experience into clear
knowledge that allows others to easily continue learning. Learning, seeking knowledge
from outside, and then integrating those knowledge into the organization context to be
the model and language of the organization to be able to apply. Then proceeded to
take action, resulting in experience being absorbed. Therefore, the process of creating

knowledge in the SECI process is endless.
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